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Abstract

Violence is not a problem of just one community, family or a person. First of all it’s a
problem of the society and government. Therefore, it’s necessary to discuss this topic in a
complex manner in terms of prevention as well as development of victim and abuser
support strategies, especially since violence can be expressed in different ways and anyone
can become its victim.

Sexual harassment is one of the forms of violence and discrimination and its victims can
be both- male and female. However, in our reality this is usually a problem of women. In
many countries this topic is still tabooed and not properly addressed by society and
governmental agencies. We are not critical enough when it refers to the sexual harassment
in the workplace. While such behavior seems to be publicly unacceptable, it is often
secretly acknowledged and accepted. Moreover, the victim may become subject to
criticism and instead of empathy, can even be stigmatized. Consequently, in addition to
improving legal norms, it is significantly important to overcome the perceptions, social and
cultural stereotypes, which decrease the sense of protest against the facts of sexual
harassment at work and belittle their importance.
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